
 

 
 
ARMY RUGBY UNION (ARU) RUGBY DEVELOPMENT MANAGER 
 

Job Description 

Job Title ARU Rugby Development Manager 
 

Salary / Terms of 
Employment 

Starting salary £25K pa, one month notice entitlement with a years 
probation. 
Holidays - 30 days paid leave pa. plus 8 public holidays (pro rata). 
Successful candidate will have access to a car, laptop and mobile 
phone. There is no assistance with RPOD allowance. 
Assistance with pension plan; other allowances/benefits on request. 

Location Based from the Army Rugby Development Centre in Aldershot/ 
Field Based as required 

Hours of Work The standard hours will be (42) per week - This will include evening 
and weekend work; The nature of the role may on occasions 
require working in excess of these hours to ensure core objectives 
are achieved.  For evening/weekend working time off in lieu will be 
granted. 

Responsible to Chairman ARU Coaching Committee and ARU Sec. 

Contractual Status 3 years 

Role Summary To encourage and facilitate the playing of rugby throughout the 
Army.  The primary role will be to lead on the education and 
development programme to recruit, train, develop and retain 
coaches within the ARU. They will construct and implement a plan 
to deliver a high quality workforce of coaches, who will be able to 
facilitate community and representative rugby throughout the Army. 
The monitoring of the coach licensing of Army coaches will be a key 
role. 

Key Relationships  Reports to the Army Rugby Union Coaching Committee. 

 Army, Corps & Unit team representatives. 

 National and Regional bodies particularly RFU RDO for the 
Services. 

 External Agencies. 

Responsibilities, 
Tasks and Activities 

 Devise and deliver annual coach education programme of 
RFU courses (Rugby Ready, Level 2, CPD).  To include at 
various UK locations: 

 45 CPD sessions (approx 3 hrs each); 

 6 courses per yr (2x3 days). 
In addition: 

 Cyprus visit (deliver CPD) 

 2 x Germany visits (to incl one coaching cse and 
CPD). 

 Organise facilities, equipment and personnel to deliver and 
facilitate courses effectively. 

 Maintain a robust database of all Army coaching staff 
information, complimenting RFU requirements. 

 Recruit and develop a workforce of coach developers and 
educators to assist with the delivery of courses. 

 Ensure coach development programmes meet the need of 
the ARU community at all levels. 

 Establish a communication strategy to inform and update 
coaches. 



 

 Manage the coach training and development budget. 

 Support the identification and training of Army 
representative coaches. 

 Actively collaborate with other committees in order to 
contribute to the development and delivery of ARU strategic, 
business and operational plans. 

 Actively keep up to date with changes within the RFU 
structure and of Rugby Union, also develop subject matter 
knowledge through participation in relevant networks and 
forums. 

 Maintain high professional standards and ensure these are 
promoted in the ARU community. 

 Produce succinct, relevant & agreed reports on progress 
against all key objectives in the job holder’s area of 
responsibility.  

 Act as an ambassador for, and promote the best interests of 
the ARU at all times, including the promotion of the RFU 
Core Values. 

 Undertake such other duties as maybe required from time to 
time as are consistent with the responsibilities of the post 
and the needs of the ARU. 

Continued 
Professional 
Development 

The ARU are committed to providing CPD for the successful 
candidate.  He or she will be expected to undertake available 
training courses and research to enhance personal knowledge, 
skills and experience. 

Personal Specification 

Qualifications  Rugby Union Coach Educator (Essential). 

 Rugby Union Coach Trainer (Desirable). 

 Level 2 Rugby Union Coaching qualification (Essential).  

 Level 3 Rugby Union Coaching qualification (Desirable) 
Ideally working towards Level 3  

 Level 3 Certificate in Tutoring Sport (Desirable).  

 Level 3 Certificate in Assessing Sport (Desirable). 

 Rugby Referee (desirable) 

 Valid UK driving license (Essential). 

 CRB disclosure. 
  

Experience  Practical understanding of the ARU organisation and 
structure, and strong experience of leading sport 
development and solution management. 

 Strong experience of working with national and regional 
agencies in Rugby Union. 

 Extensive practical experience of the development and 
operational workings of the sport and of club rugby. 

 Recent and relevant experience as a rugby coach. 

 Recent and relevant experience as a qualified Trainer / 
Educator in Coach Development. 

 Minimum 12 months working within the rugby development 
environment. 

 Ability to demonstrate a high level of knowledge and 
competence within the coaching environment. 

 Experience of being in a leadership role with an ability to 
articulate an overall function strategy to others and translate 
into working practices.  



 

 Experience of directing and supporting teams to ensure 
solutions are consistent and integrated. 

Skills & Attributes  Strong organisational skills with an ability to effectively 
manage a specific area of responsibility (e.g. budgets, 
training, operations, processes, projects) 

 Identifies, develops and maintains relationships and 
partnerships internally and externally with the ability to 
influence upwards and with peers. 

 Strong oral and written communication skills including report 
writing and delivering effective presentations 

 Stamina, perseverance and flexibility to cope with 
unsociable hours including regular evening & weekend 
working 

 Able to work in a team environment. 

 Proactive, flexible and adaptable to change. 

 An effective team member with sufficient flexibility and 
willingness to take on roles outside his/her normal functional 
responsibility when required. 

 IT  literate and competent in the use of Microsoft Office 
Applications 

The Selection 
Process 

Closing date for applications is Friday 15 Feb 2013. 
Applications should be made, by email or writing including CV and a 
covering letter, to Chris Fowke, Secretary The Army Rugby Union, 
The MacKenzie Builging, Fox Lines, Queens Avenue, Aldershot, 
Hampshire, GU11 2LB. Email cfowke@ascb.uk.com. 
Applications will be considered by a panel formed from members of 
the ARU Management Board and the RFU, after a sift interviews 
will take place on Mon 25 Feb 13. 
It is intended to make the appointment as soon as practical after the 
interview process. 
The Criminal Records Bureau enhanced disclosure process applies 
to this post. 

 


